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Thank you.. The annual report on the Environmental, Social And
Governance Disclosures has been successfully registered and your
registration code number is 46307. You are kindly requested to print the
report and attach it to the annual report of the Board of Directors attached
.to the annual financial statements for the year 2025/2026

AU A9th,0 Ralalt Alyglt
FINANGIAL REGULATORY AUTHORITY

Annual report for FY 2025/2026

on Environmental, Social and Governance Disclosures Related to
Sustainability (ESG)

In implementation of the authority’s Decrees no. (107) and (108) for the year
2021

First: Introduction

This report on the disclosure of Environmental, Social and Governance (ESG)
reflects the strength of the company's management to implement the principles of
sustainable development and integrate sustainability practices into the company's
activities and operations, which generates confidence among investors that
enables them to make informed investment decision, By identifying risks and
opportunities that may not be monitored by traditional financial reports, especially
in light of the increasing demand by investors for ESG Data and how companies
integrate sustainability practices into the daily operations and activates in order
manage the risks and opportunities associated with the various dimensions of
sustainability, and thus enhance its financial position. Based on the FRA
responsibility towards NBFI including listed Companies on the Egyptian Stock
Exchange, and within the framework of assisting these companies to submit
annual reports to disclose ESG sustainability standards in accordance with the
FRA decisions No. 107 and 108 of 2021, and to facilitate them, the FRA has



prepared this electronic form to companies to fulfill the KPIs for the disclosure of
.sustainability standards ESG

Therefore, please be careful, accurate and transparent when filling out this form,
and please attach the report form within the annual report prepared by the Board
of Directors attached to the annual financial statements for the year 2025/2026 In
case of any inquiries related to this matter, you can contact sustainable

development department via email

sustainable.development@fra.gov.eg

Secand: Basic Data on The Status of Company

Select the company's name:Tenth of Ramadan for Pharmaceutical .1
Industries and Diagnostic Reagents (Rameda)

company's sector:Basic Resources .2

Third: Basic Data of The Person Responsible for Completing The
Report

Name :khaled daader .1

Job Title:Head of M&A and Investor Relations .2
Email:khaled.daader@rameda.com .3
Phone:+201111108069 .4

Tax Card:100-330-096 .5

IFC Code:41597 .6

Fourth: Environmental KPIs




Environmental Operations & Oversight (E1).1
|

Has the company developed any official Environmental and Social (E&S) .1
?or Sustainability policies

Yes

Protecting the environment, reducing pollution, and saving energy .1
.consumption

Reducing waste by examining ways to (reduce waste from the source - .2
.reuse - recycling - energy extraction - treatment and safe disposal)

.Medical insurance for the company’s employees (medical care company) .3
Providing a healthy and safe work environment for its employees, and .4
requiring that employees adhere to the company’s health and safety
procedures. The company periodically reviews and updates safety systems,
in addition to providing training programs covering methods of preventing
occupational risks. Ramada occupational health and safety policy complies
with the Egyptian Labor Law, in addition to the rules of the US Occupational
Safety and Health Administration and the rules of the International Labor
.Organization

Replace energy sources that cause carbon emissions with others that are .5
less

Is this policy originating from within the company or derived from global .2
?or national policies

Yes

Stemming from within the company and derived from global policies such
as the UNGC initiative and the SDGs

Does the company identify and assess the environmental and social risks .3
?arising from its economic activity

Yes

The company identifies and evaluates the environmental and social risks
arising from its economic activity through the human element, available
equipment, modern technology, and financial

Does the company follow specific policies concerned with waste .4
?recycling, water consumption, or energy consumption



Yes

:Regarding waste (solid-liquid)

Through circulation, storage, safe disposal, and researching ways to
.benefit from waste through (recycling - reuse)

:Regarding water consumption

In confirmation of the policy emanating from within the company to achieve
water sustainability and optimal exploitation of its resources to comply with
the national policy in water treatment, the company established two water
.treatment plants (sewage - industrial waste) for reuse

:Regarding energy

.Using advanced technology in manufacturing

.Replace environmentally polluting energy sources with clean ones

Does the company set any goals related to reducing greenhouse gas .5
?(GHG) emissions

Yes

Reducing loads during the global warming period

Improving the company's transportation services

Replace polluting energy sources with environmentally friendly ones
Using types of Freon that reduce emissions

Does the management have any system/certification regarding the .6
?company’s environmental practices (ISO 14001 certification)

Yes

The company is ISO 14001:2015 certified
.
Carbon Emissions / Greenhouse gases (GHG) (E2).2
.

Does the company calculate the total amount of carbon emissions .1
?(Carbon Footprint) in metric tons

Yes

By preparing studies supported by environmental measurements and
publishing them on the GHG study website periodically



Energy sources usage and diversification (E3).3

Does the company calculate the total amount of energy directly .1
?consumed

Yes

The total volume of energy consumed directly is calculated annually
through periodic monitoring of the facility’s energy sources
And through official authorities

Does the company calculate the percentage of energy consumption .2
?according to the type of generation source

Yes

The percentage of energy consumption is calculated according to the type
of generation source annually through periodic internal follow-up, such as a
.water balance chart

?Does the company calculate the percentage of annual saved energy .3
Yes

The percentages of energy saved annually are calculated by comparing
consumption with production capacity and are published in the
sustainability report

Water Usage (E4).4

?Does the company calculate the total amount of water annual consumed .1
Yes

Rameda also began measuring the amount of treated and reused water
.starting in 2022



Does the company calculate the total amount of annual water recycled .2
?and treated

Yes

Electronic monitoring of water entry and exit sources. Rameda established
the company’s first water treatment plant, which was completed in April
2022, and Rameda began measuring the amount of treated and reused
.water beginning in 2022

Waste Management (ES5).5

Does the company calculate the total amount of waste generated or .1
?recycled and that, which has been treated according to type and weight

Yes

This is done by following a long-term plan to comply with the laws and
legislation regulating this, and also implementing the provisions of Law 202
.of 2020 and its executive regulations

Fifth: Social KPIs

Gender Diversity & Pay Ratio (S1).1

Does the company disclose the number of male and female employees .1
?according to the type of employment (temporary or permanent)

Yes

Male 1422
Female 658

Does the company disclose the percentage of total employees who are .2
?male and female

Males 68%
Females 31%



Does the company disclose the percentage of positions held by males .3
and females (specifically for entry-level and mid-level jobs)

females 31%
males 69%

Does the company disclose the percentage of positions held by males .4
?and females (specifically for senior-level and executive positions)

females 18%
males 81%

Does the company disclose the average pay ratio for females compared .5
?to the males

0.993

Employee Turnover rate (S2).2

Does the company disclose the annual percentage rate of turnover for .1
?full-time employees

10%

Does the company disclose the annual percentage rate of turnover for .2
?part-time employees

5%

Does the company disclose the annual percentage rate of turnover for .3
?contract employees and consultants

85%

Non-Discrimination (S3).3

Does the company follow a policy condemning sexual harassment and a .1
?non-discrimination policy based on any racial, religious, or gender basis



On Violence and Harassment — The Code of Conduct published on our
website states that the company does not accept or tolerate any form of
harassment or violence, and that committing any of these acts will result in
an investigation and disciplinary actions against the perpetrator.
Additionally, the company is currently developing its official policy that
defines sexual harassment practices and prohibits their occurrence in the
workplace. It also outlines the measures to be taken against violators and
commits to protecting the confidentiality of the complainant's information

|
Global Health & Safety Standards (S4).4
|

Does the company follow an occupational health and safety (OHS) policy .1
and/or a policy related to global health and safety standards (for example
?ILO’s International Labor Standards on Occupational Safety and Health)

Rameda is keen to provide a healthy and safe work environment for its
employees, and requires employees to adhere to the company's health and
safety procedures. The company periodically reviews and updates safety
systems, in addition to providing training programs that cover means of
preventing occupational hazards. Rameda's occupational health and safety
policy is in line with the Egyptian Labor Law, in addition to the rules of the
US Occupational Safety and Health Administration and the rules of the
.International Labor Organization

?What is the number of occupational accidents if any .2
No injuries in 2025

Does the company offer trainings related to environmental, social AND .3
Occupational Health and safety (OHS) issues for employees. If the answer
?is yes, please disclose the number of trainings hours

Rameda is keen to provide a healthy and safe work environment for its
employees, and requires employees to adhere to the company's health and
safety procedures. The company periodically reviews and updates safety
systems, in addition to providing training programs that cover means of
preventing occupational hazards. Rameda's occupational health and safety
policy is in line with the Egyptian Labor Law, in addition to the rules of the



US Occupational Safety and Health Administration and the rules of the
.International Labor Organization

Children & Forced Labor (S5).5

Does the company follow a policy prohibiting child labor and forced .1
?labor

Rameda does not tolerate or condone the use of forced labor or child labor,
and does not permit any form of child exploitation in its operational
activities or affiliated facilities. The company prohibits the employment of
children before they reach the legal age for completing compulsory
education as stipulated by the International Labour Organization (ILO)
conventions. The company expects all of its distributors to adhere to the
same standards and comply with the applicable laws in the countries where
.they operate

Does that policy apply to the suppliers and vendors dealing with the .2
?company

.We do not control the policies of other companies

Labor Rights (S6).6

In addition to the requirements of Egyptian Labor Law, does the company .1
follow the laws and standards of the International Labor Organization or
any other international framework, standards, or laws related to labor’s
?rights

The company complies with all the requirements of the Egyptian Labor Law,
.as well as the disclosure requirements of the UNGC and SDGs

Does that policy include the suppliers and vendors dealing with the .2
?company

.We do not control the policies of other companies



Sixth: Governance KPIs

Board Diversity (G1).1

Does the company disclose the number and percentage of the board of .1
?directors occupied by males and females

Yes
On the website and in the annual report

Does the company disclose the number and percentage of committee .2
?chairs occupied by males and females

Yes

On the website and in the annual report

Bribery / Anti-corruption (G2).2

Does the company issue any decisions related to combating bribery / .1
?corruption and follow them

Yes

The Code of Professional Conduct, along with the compliance and anti-
bribery and anti-corruption policies, is regularly sent to employees along
with awareness sessions. The company also ensures to provide a Code of
Conduct for external parties that deal with or provide services on behalf of
.the company

Ethics and Code of Conduct (G3).3

?Does the company issue code of conduct / Ethic and follow them .1

Yes



The Code of Professional Conduct is regularly sent to employees along
.with awareness sessions

Rameda publishes its Code of Conduct in both Arabic and English, and it
can be accessed through the following link:
/https:/[ramedapharma.com/code-of-conduct

Data Privacy (G4).4

In addition to the requirements of the Egyptian data protection law, does .1
the company follow any other international frameworks, rules, or
?recommendations regarding data privacy

Yes

All employees have signed a non-disclosure agreement, which is stored in
their personnel files under the supervision of the Human Resources
Department

Sustainability Reporting & Disclosure (G5).5

Does the company issue sustainability report according to GRI, CDP, .1
?SASB, IIRC, UNGC, or any other type of sustainability reports frameworks

Yes

Rameda does not publish sustainability reports required by organizations
such as the Global Reporting Initiative, the Carbon Disclosure Project, the
Sustainability Accounting Standards Board, the International Integrated
Reporting Council, or the United Nations Global Compact. However, it has
been publishing sustainability reports covering environmental, social, and
governance (ESG) standards on a quarterly basis since 2020. Additionally,
the annual reports include a dedicated section on sustainability. These
reports highlight the company's commitment to the United Nations
Sustainable Development Goals, specifically goals 3, 4, 5, 6, 7, 8, 10, 12, 13,
and 16. It is worth noting that these reports emphasize the group's
.adherence to corporate social responsibility (CSR) standards



Is the company striving to achieve specific goals from the United Nations .2
?Sustainable Development Goals

Yes

The annual reports include a dedicated section on sustainability. These
reports highlight the company's commitment to the United Nations
Sustainable Development Goals, specifically goals 3, 4, 5, 6, 7, 8, 10, 12, 13,
and 16

Does the company identify these goals and report on the progress made .3
within the framework of the United Nations Sustainable Development Goals
?(SDGs)

Yes

The annual reports include a dedicated section on sustainability. These
reports highlight the company's commitment to the United Nations
Sustainable Development Goals, specifically goals 3, 4, 5, 6, 7, 8, 10, 12, 13,
and 16. It is worth noting that these reports emphasize the group's
adherence to corporate social responsibility (CSR) standards

Has the company clearly declared its commitment towards corporate .4
?social responsibility standards

Yes

Rameda is committed to serving the surrounding communities and
therefore supports medical convoys by donating medications to civil
society organizations in Lower Egypt and Upper Egypt, as part of its
.partnership with the Ministry of Health

Does the company follow a clear and explicit policy / principle regarding .5
?community investments

Yes

Rameda does not have a specific framework to measure the impact of its
.investments on the communities surrounding its operations

Does the company participate in public or private sector initiatives .6
?concerned with community development

Yes



Although Rameda does not have a specific framework to measure the
impact of its investments on the communities surrounding its operations,
the company is committed to serving these communities. Therefore, it
supports medical convoys by donating medications to civil society
organizations in Lower Egypt and Upper Egypt, as part of its partnership
.with the Ministry of Health

-
External Assurance (G6).6
-

Are the company’s ESG disclosures assured by an independent third .1
?party

No

rameda sustainability disclosure reports are not reviewed by independent
third parties



