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Thank you.. The annual report on the Environmental, Social And
Governance Disclosures has been successfully registered and your
registration code number is 46062. You are kindly requested to print the
report and attach it to the annual report of the Board of Directors attached
.to the annual financial statements for the year 2025/2026

FINANCIAL REGULATORY AUTHORITY N

Annual report for FY 2025/2026

on Environmental, Social and Governance Disclosures Related to
Sustainability (ESG)

In implementation of the authority’s Decrees no. (107) and (108) for the year
2021

First: Introduction

This report on the disclosure of Environmental, Social and Governance (ESG)
reflects the strength of the company's management to implement the principles of
sustainable development and integrate sustainability practices into the company's
activities and operations, which generates confidence among investors that
enables them to make informed investment decision, By identifying risks and
opportunities that may not be monitored by traditional financial reports, especially
in light of the increasing demand by investors for ESG Data and how companies
integrate sustainability practices into the daily operations and activates in order
manage the risks and opportunities associated with the various dimensions of
sustainability, and thus enhance its financial position. Based on the FRA
responsibility towards NBFI including listed Companies on the Egyptian Stock
Exchange, and within the framework of assisting these companies to submit
annual reports to disclose ESG sustainability standards in accordance with the
FRA decisions No. 107 and 108 of 2021, and to facilitate them, the FRA has

file:///C:/Users/mohamed.abouelnasr/OneDrive - MosAlex/Documents/Download/ESG 31-12-2025 (EN) — Jalsall ¥ suall s html 1/21
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prepared this electronic form to companies to fulfill the KPIs for the disclosure of
.sustainability standards ESG

Therefore, please be careful, accurate and transparent when filling out this form,
and please attach the report form within the annual report prepared by the Board
of Directors attached to the annual financial statements for the year 2025/2026 In
case of any inquiries related to this matter, you can contact sustainable

development department via email

sustainable.development@fra.gov.eg

Secand: Basic Data on The Status of Company

Select the company's name:Maridive & Oil Services .1

company's sector:Energy & Support Services .2

Third: Basic Data of The Person Responsible for Completing The

~
()
=
=
ﬂ
-

Name :Mohamed Aly Abou El-Nasr .1

Job Title:Investor relation manager .2
Email:mohamed.abouelnasr@mosalex.com .3
Phone:+201029622555 .4

Tax Card:204-904-757 .5

IFC Code:444001 .6

Fourth: Environmental KPls

olL
«* ss“’.r«

§§ % '?‘:, Environmental Operations & Oversight (E1).1
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|

Has the company developed any official Environmental and Social (E&S) .1
?or Sustainability policies

Yes

Yes, the company has formal policies related to environment, society, and
sustainability, which include an integrated framework for managing
environmental and social performance and enhancing sustainability. These
policies fall under the company’s code: IMS-MA-001, ensuring compliance
with local and international laws and global standards such as ISO 14001
for environmental management and ISO 45001 for occupational health and
safety, in addition to policies related to corporate governance and social
.responsibility

:Note

The provided link leads to the company’s sustainability page, where details
related to the company’s environmental risk management practices are
:explained

/https://maridive.com/sustainability

Is this policy originating from within the company or derived from global .2
?or national policies

Yes

The company’s environmental, social, health, and occupational safety
policies are based on international standards and policies, not limited to
sinternal policies only. These standards include

ISO 9001 for Quality Management-

ISO 14001 for Environmental Management-

ISO 45001 for Occupational Health and Safety Management-

SOLAS (International Convention for the Safety of Life at Sea)-

ISPS Code (International Ship and Port Facility Security Code)-

MARPOL (International Convention for the Prevention of Pollution from-
Ships)

Requirements and regulations of the International Maritime Organization-
(IMO)

These policies ensure the company’s compliance with international
standards and promote sustainability and operational efficiency across all

OlL . . e
A its activities and vessels

1R
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Does the company identify and assess the environmental and social risks .3
?arising from its economic activity

Yes

Yes, the company periodically identifies and assesses environmental and
social risks arising from its economic activities within the framework of
enterprise risk management. This is done to minimize potential negative
impacts on the environment and society, and to ensure compliance with
local and international laws as well as global standards of environmental
.and social governance

Note: The provided link leads to the company’s sustainability page, where
details regarding its environmental risk management practices are
lexplained: https://maridive.com/sustainability

Does the company follow specific policies concerned with waste .4
?recycling, water consumption, or energy consumption

Yes

Yes, the company adopts specific policies related to waste recycling and
the consumption of water and energy. In particular, the company follows
waste management policies in accordance with the MARPOL Convention
for the prevention of pollution from ships, in compliance with the laws of all
the countries whose flags its vessels fly. These policies ensure the
company’s adherence to all requirements of the international convention,
as well as compliance with the local laws and regulations in the countries
.where the company’s vessels operate

Does the company set any goals related to reducing greenhouse gas .5
?(GHG) emissions

Yes

The company uses marine fuel with a sulfur content of less than 0.1% in
order to reduce emissions resulting from fuel consumption. The total
:emissions during these operations amounted to

COx = 88,383 tons -

NOx = 193 tons -

SOx = 5.5 tons -

This initiative demonstrates the company’s commitment to environmental
sustainability and compliance with international standards and regulations,
including the sulfur cap introduced by the International Maritime
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Organization (IMO) in 2020. According to regulatory updates effective
through 2025, this cap sets the maximum sulfur content in marine fuel at
.0.1% to limit air pollution

Does the management have any system/certification regarding the .6
?company’s environmental practices (ISO 14001 certification)

Yes

Yes, the company’s management has an accredited system for managing
environmental practices and holds ISO 14001 certification, which ensures
compliance with international environmental management standards,
improvement of environmental performance, reduction of environmental
risks, and the promotion of sustainability across all of the company’s
.operational activities

Note: The provided link leads to the company’s sustainability page, where
details regarding ISO 14001 certification and environmental initiatives are
lexplained: https://maridive.com/sustainability

|
Carbon Emissions / Greenhouse gases (GHG) (E2).2
|

Does the company calculate the total amount of carbon emissions .1
?(Carbon Footprint) in metric tons

Yes

In 2025, 32,880 tons of low-sulfur fuel oil (0.1% sulfur content) were
consumed, resulting in approximately 88,383 tons of carbon dioxide
emissions. In 2024, 47,725 tons of fuel oil with 0.5% sulfur content were
consumed, leading to an estimated 152,720 tons of carbon dioxide
emissions, compared to 2023 when 130,000 tons of fuel were burned,
.producing about 416,000 tons of carbon dioxide

This significant reduction in emissions highlights the company’s ongoing
efforts to adopt cleaner fuels and enhance environmental sustainability. By
using low-sulfur fuel, the company has not only complied with international

regulations such as the IMO 2020 sulfur cap, but has also contributed to
reducing its carbon footprint and minimizing the environmental impact of
&t .its operations
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.
Energy sources usage and diversification (E3).3
.

Does the company calculate the total amount of energy directly .1
?consumed

Yes

The company’s electricity consumption has shown a gradual increase in
recent years, reaching 47,825 megawatt-hours in 2025, compared to 20,422
megawatt-hours in 2024 and 14,496 megawatt-hours in 2023. In contrast,
fuel consumption has seen a significant decline, from 130,000 tons in 2023
.to 47,725 tons in 2024, and then to 32,880 tons in 2025

These figures reflect the company’s ongoing efforts to strike a balance
between operational needs and sustainability goals, including reducing fuel
consumption and associated emissions, while managing the growing
.demand for energy

Does the company calculate the percentage of energy consumption .2
?according to the type of generation source

Yes

Yes, the company calculates the annual energy consumption ratio
according to the type of generation source. In 2025, electricity was
generated from the vessel-based source, with a total electricity production
.of 47,825 megawatt-hours and fuel consumption of 32,880 tons
Compared to 2024, electricity production increased by 134% from 20,422
megawatt-hours, while fuel consumption decreased by 31% from 47,725
tons, reflecting a significant improvement in operational efficiency and a
.reduction in fuel consumption intensity

These data allow for calculating the consumption ratios of each source
annually and using them to monitor operational efficiency and enhance
.performance

?Does the company calculate the percentage of annual saved energy .3

‘@‘ OIL ‘S‘s

8 K> Yes
{%=

§3%
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Yes, the percentage of energy saved annually is estimated by comparing

energy consumption data by generation source across different years. For

example, when comparing 2025 with 2024, electricity production increased

by 134%, while fuel consumption decreased by 31%. This indicates energy

savings resulting from improved operational efficiency and reduced fuel

consumption. This annual analysis enables the company to track energy

.savings and enhance the sustainability of operations

Water Usage (E4).4

?Does the company calculate the total amount of water annual consumed .1
Yes

In 2025, water consumption is estimated at around 55,000 cubic meters, due
to increased operational activities and a higher utilization rate compared to
the previous year, which directly impacted water consumption levels.
Looking back at 2024, water consumption reached 52,635 cubic meters,
compared to 40,903 cubic meters in 2023, recording an increase of 28.68%.
.This reflects a notable growth in water usage during that period

Does the company calculate the total amount of annual water recycled .2
?and treated

No

The company does not calculate the total amount of water recycled
annually, as water treatment is limited to the level necessary to allow its
discharge into the sea, in accordance with environmental regulations and
legislation governing marine discharge. This ensures compliance with
.permitted water quality limits and the protection of the marine environment

Waste Management (E5).5

Does the company calculate the total amount of waste generated or .1
?recycled and that, which has been‘tgfgrted according to type and weight
& 7

=
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Yes

In 2025, waste production reached about 4,750 tons, a slight increase
reflecting higher operational activities, longer working hours, and larger
crews, including those working on board the vessels, as well as the overall
fleet operation scale. Looking back to 2024, waste production rose by
approximately 20.1%, reaching 4,599.6 tons compared to 3,833.14 tons in
2023, indicating that the increase in waste was directly linked to the scale of
.operations and expanded activities during that period

|
Fifth: Social KPIs

Gender Diversity & Pay Ratio (S1).1
|

Does the company disclose the number of male and female employees .1
?according to the type of employment (temporary or permanent)

Yes

The company discloses its workforce structure in the annual Board of
Directors’ report, as part of its commitment to transparency principles and
the disclosure requirements of sustainability (ESG) reports. The disclosure
includes the distribution of employees by type of employment
(permanent/temporary) and gender. This reflects the company’s
commitment to governance and social disclosure requirements, its support
for responsible labor practices, and its management of human capital in
line with regulatory laws and environmental, social, and governance
:reporting standards. As follows

Permanent workforce

Male: 559

Female: 19

Total: 578

Temporary workforce

Male: 229

Female: 0

Total: 229

Does the company disclose the percentage of total employees who are .2

?male and female
&t %

{2
is

g3
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Yes, the company discloses this data in its annual Board of Directors’
report, in line with the disclosure and transparency requirements related to
the social dimension and human capital management. This disclosure
reflects the company’s commitment to non-financial reporting
requirements, enabling stakeholders to assess the workforce structure and
supporting transparency principles in accordance with applicable
.regulatory standards
:The relative distribution of employees by gender is as follows
Male: 98%
Female: 2%
This distribution is due to the nature of work at maritime services and
.petroleum company sites

Does the company disclose the percentage of positions held by males .3
and females (specifically for entry-level and mid-level jobs)

Yes, the company discloses this data in its annual Board of Directors’
report, as part of its disclosure on workforce diversity and gender
representation across different job levels. This disclosure reflects the
company’s commitment to the non-financial reporting requirements issued
by the Financial Regulatory Authority (FRA), enabling stakeholders to
assess the structure of job representation and supporting transparency and
.governance principles in human capital management

The relative distribution of positions in the categories of entry-level and
:mid-level jobs by gender is as follows

Male: 98%

Female: 2%

This distribution is due to the nature of work at maritime services and
.petroleum company sites

Does the company disclose the percentage of positions held by males .4
?and females (specifically for senior-level and executive positions)

Yes, the company discloses this data in its annual Board of Directors’
report, in addition to the stock exchange disclosure related to the
company'’s regulatory framework, as part of its commitment to non-financial
disclosure requirements and governance. This disclosure reflects the
company’s commitment to enhancing transparency regarding gender
representation in leadership levels and supports stakeholders’ assessment
.of the company’s performance in governance and leadership diversity

olL s, . e . . . .
«* "‘?%The relative distribution of senior and executive positions by gender is as

S
E i% @ :follows
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Male: 89%
Female: 11%

Does the company disclose the average pay ratio for females compared .5
?to the males

Yes, the company discloses this data in its annual Board of Directors’
report, as part of its commitment to non-financial disclosure requirements
related to equality, equal opportunity, and human capital management. This
disclosure includes presenting a comparison of average wages between
male and female employees, supporting the assessment of the gender pay
gap and reinforcing transparency, fairness, and non-discrimination
principles. It is aligned with the requirements of the Financial Regulatory
.Authority (FRA) and best practices in sustainability reporting

.
Employee Turnover rate (S2).2
.

Does the company disclose the annual percentage rate of turnover for .1
?full-time employees

Yes, the company discloses this data within the annual Board of Directors
report, as part of reporting on human capital management indicators and
measuring job stability. This disclosure reflects the company’s commitment
to non-financial disclosure requirements, enabling stakeholders to evaluate
employee retention policies and job stability, while supporting sound
.governance practices and sustainable human resource management

The disclosure includes the turnover rate of permanent employees,
:classified by gender, as follows

Males: 3%

Females: 1%

Does the company disclose the annual percentage rate of turnover for .2
?part-time employees

The company is not currently disclosing the percentage turnover rate of
temporary employees within the annual Board of Directors’ report or in the
relevant sustainability disclosures. This item is not included within the

W OlL ¢ current disclosure scope of human capital management indicators.
\% 2,

S 2
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Available disclosures are limited to the turnover rates of permanent
.employees, as stated in the published reports

Does the company disclose the annual percentage rate of turnover for .3
?contract employees and consultants

The company is not currently disclosing the annual turnover percentage of
contract-based employees and/or consultants within the annual Board of
Directors’ report or the published non-financial disclosures. This indicator
falls outside the current disclosure scope related to human capital
management, as the company’s disclosures focus solely on permanent
employee categories, in line with what is available in the official reports. In
the future, the company may consider expanding the disclosure scope to
include contract-based employees and consultants, thereby enhancing
transparency and further aligning with the requirements of the issued
non-financial disclosure frameworks

.
Non-Discrimination (S3).3
.

Does the company follow a policy condemning sexual harassment and a .1
?non-discrimination policy based on any racial, religious, or gender basis

Yes, the company adopts a strict policy prohibiting sexual harassment, in
addition to a non-discrimination policy on any racial, religious, or gender
basis, as part of its commitment to providing a safe and inclusive work
environment for all employees, respecting human rights, and complying
.with relevant local and international laws and regulations

These policies constitute an integral part of the company’s internal
governance framework and are documented within the IMS-PO-003 Code of
Policies (Harassment — Violence in Workplace Policy), which outlines: clear
and confidential mechanisms for reporting complaints, defined procedures
for investigation and follow-up, and assurances to protect employees from
.any retaliatory practices

This disclosure reflects the company’s commitment to non-financial
reporting requirements and its support for the principles of justice, equal
opportunity, and the promotion of a responsible workplace culture

80tss,  [https://maridive.com/sustainability

4
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Global Health & Safety Standards (S4).4

Does the company follow an occupational health and safety (OHS) policy .1
and/or a policy related to global health and safety standards (for example
?ILO’s International Labor Standards on Occupational Safety and Health)

Yes, the company adopts a comprehensive occupational health and safety
policy in the workplace and is committed to implementing internationally
recognized standards in this field, ensuring a safe and healthy working
:environment for all employees. These standards include, in particular

the International Labor Organization (ILO) standards related to
,occupational safety and health

the ISO 45001 Occupational Health and Safety Management System ¢
standard, and

.the ISM Code for maritime safety

These policies fall under the company’s IMS-PO-001 (QHSSE Policy), which
provides an integrated framework for managing quality, health, safety,
security, and the environment. It includes preventive measures to minimize
occupational risks, regular training and awareness programs for
employees, and mechanisms for risk assessment, monitoring, and
.compliance follow-up

This disclosure reflects the company’s commitment to non-financial
reporting requirements and its adherence to international best practices in
occupational health and safety, thereby enhancing the sustainability of
operations and safeguarding human capital
/https:/Imaridive.com/sustainability

?What is the number of occupational accidents if any .2

.There were no accident-related casualties during the reporting period

This indicator reflects the company’s commitment to effectively
implementing occupational health and safety policies and procedures, and
the efficiency of its preventive measures and risk-management systems, in
alignment with non-financial disclosure requirements and relevant
international standards

Does the company offer trainings related to environmental, social AND .3
Occupational Health and safety (OHS) issues for employees. If the answer
‘z“m”@% ?is yes, please disclose the number of trainings hours
x pat
2 @
1R
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The company trains its employees on environmental, social, and
occupational health and safety (OHS) topics through a structured training
program implemented in two main stages, as part of its commitment to
raising awareness, promoting sustainability, and protecting human capital.
:The training stages include
Periodic in-house pre-assignment training — Employees undergo .1
comprehensive training on policies and procedures related to
environmental, social, and OHS issues before boarding a vessel or
.assuming their job duties
On-the-job practical training on board — Conducted during the .2
employee’s first work shift and continued on a weekly basis throughout the
.assignment, in accordance with the company’s approved training plan
Based on this plan, the total annual training hours for all employees
amounted to approximately 825 hours. This reflects the company’s ongoing
commitment to developing competencies, strengthening a culture of
sustainability, and upholding occupational health and safety standards in
alignment with non-financial disclosure requirements and relevant
international frameworks

.
Children & Forced Labor (S5).5
.

Does the company follow a policy prohibiting child labor and forced .1
?labor

Yes, the company follows a strict policy prohibiting child labor and any
form of forced labor, as part of its commitment to protecting human and
labor rights and complying with relevant local legislation as well as
international conventions and standards. This policy aims to ensure a safe
and fair working environment for all employees, based on the principles of
justice, equal opportunity, and the prevention of exploitation, in line with
.best practices in responsible labor and human capital management

This disclosure reflects the company’s commitment to non-financial
reporting requirements and its support for the principles of decent and
responsible work within the social dimension and relevant governance
Istandards. https://maridive.com/sustainability

RO Does that policy apply to the suppliers and vendors dealing with the .2

8 @ ?company
ER
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Yes, the company’s policies related to social and environmental
responsibility and ethical standards apply to all suppliers and vendors it
engages with, in order to ensure their compliance with applicable local and
international laws and recognized professional standards. This is
implemented through clear and approved procedures within the
:procurement and third-party management system, particularly through
PRU-PR-001: Procedure for Procurement of Products and Services
PRU-PR-002: Control of Externally Provided Processes and Services °
These procedures aim to ensure that all products and services provided to
the company comply with the approved environmental, social, and ethical
policies, thereby supporting effective risk management across the supply
chain and reflecting the company’s commitment to non-financial disclosure
requirements and best practices in governance and sustainability

.
Labor Rights (S6).6
.

In addition to the requirements of Egyptian Labor Law, does the company .1
follow the laws and standards of the International Labor Organization or
any other international framework, standards, or laws related to labor’s
?rights

Yes, in addition to full compliance with the requirements of the Egyptian
Labor Law, the company is committed to implementing the laws and
standards of the International Labor Organization (ILO Standards),
including the Maritime Labor Convention (MLC 2006), as well as other
.relevant international frameworks and standards related to workers’ rights
All company-operated vessels comply with the provisions of the Maritime
Labor Convention (MLC 2006) and operate in accordance with the
requirements of the Egyptian flag or other flag states under which these
vessels are registered, ensuring full adherence to the local and
.international laws governing labor relations
This commitment reflects the company’s dedication to providing a safe and
fair working environment, protecting workers’ rights, and promoting decent
labor practices, in alignment with the non-financial disclosure requirements
issued by the Financial Regulatory Authority (FRA) and international best
&sO‘L S&p, .practices in labor rights
Tk
R
1R
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Does that policy include the suppliers and vendors dealing with the .2
?company

Yes, this policy applies to all suppliers and vendors dealing with the
company, to ensure that all products and services provided comply with the
International Labour Organization (ILO) laws and standards, in addition to
.applicable legal requirements and approved ethical standards

This comes as part of the company’s commitment to promoting responsible
practices within its supply chain and reducing social risks associated with
suppliers, thereby supporting the protection of workers’ rights and
reflecting the company’s adherence to non-financial disclosure
requirements and international best practices in human rights and decent
”.work

|
Sixth: Governance KPIs

Board Diversity (G1).1
|

Does the company disclose the number and percentage of the board of .1
?directors occupied by males and females

Yes

Yes, the company discloses both the number and the percentage of total
board seats held by male and female members, as part of its commitment to
transparency, good governance, and enhancing diversity at the leadership
devel

:This information is disclosed through the following channels

The Annual Board of Directors’ Report

The Annual Corporate Governance Report

Periodic stock exchange disclosures, including the quarterly disclosure
within the shareholder structure report submitted to the stock exchange
This multi-channel disclosure aims to ensure full compliance with
regulatory disclosure requirements and to support stakeholders’ ability to
assess the level of board diversity and gender representation. It is also
aligned with the non-financial disclosure requirements issued by the
Financial Regulatory Authority (FRA) and with international best practices
.in corporate governance

&*0" %, Does the company disclose the number and percentage of committee .2
gg' A 3 ?chairs occupied by males and females
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Yes

Yes, the company discloses the number and percentage of Board
Committee Chairs by gender (male / female), in line with its commitment to
transparency, sound governance practices, and promoting diversity in
.leadership positions

:This information is disclosed within

The Annual Board of Directors’ Report-1

The Annual Corporate Governance Report-2

This disclosure reflects the company’s commitment to non-financial
reporting requirements and enables stakeholders to assess the level of
.gender representation in leadership roles across the Board’s committees

.
Bribery / Anti-corruption (G2).2
.

Does the company issue any decisions related to combating bribery / .1
?corruption and follow them

Yes

Yes, the company issues clear decisions and policies to combat bribery and
corruption and is committed to implementing and monitoring them across
all levels of operation, as part of its efforts to promote integrity,
transparency, and adherence to best corporate governance practices
These policies fall under the company’s code IMS-PO-006 (Code of Ethics
:and Business Conduct), which includes

Guidelines for professional ethics and workplace conduct

A strict prohibition of all forms of bribery, corruption, and conflicts of
interest

Compliance with relevant local and international laws and regulations

The promotion of a culture of integrity and accountability within the
workplace

This disclosure reflects the company’s commitment to non-financial
reporting requirements and its support for sound governance practices and
ethical risk management—contributing to building stakeholder trust and
ensuring a fair and transparent working environment.

gt“o“%% https://maridive.com/sustainability
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Ethics and Code of Conduct (G3).3

?Does the company issue code of conduct / Ethic and follow them .1
Yes

Yes, the company issues a Code of Ethics and Conduct and is fully
committed to applying and monitoring it across all employees and all
operational levels. These policies fall under the company’s internal code:
IMS-PO-006 — Code of Ethics and Business Conduct, which aims to ensure
adherence to ethical principles, transparency, and integrity across all
business activities and operational processes, in alignment with relevant
.local laws and international standards

:For more information, please refer to the company’s sustainability page
/https:/Imaridive.com/sustainability

Data Privacy (G4).4

In addition to the requirements of the Egyptian data protection law, does .1
the company follow any other international frameworks, rules, or
?recommendations regarding data privacy

Yes

Yes, the company issues a Code of Ethics and Conduct and is fully
committed to applying and monitoring it across all employees and all
operational levels. These policies fall under the company’s internal code:
IMS-PO-006 — Code of Ethics and Business Conduct, which aims to ensure
adherence to ethical principles, transparency, and integrity across all
business activities and operational processes, in alignment with relevant
.local laws and international standards

:For more information, please refer to the company’s sustainability page
/https:/Imaridive.com/sustainability

Q"OlL '9549‘*
3 % Sustainability Reporting & Disclosure (G5).5
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Does the company issue sustainability report according to GRI, CDP, .1
?SASB, IIRC, UNGC, or any other type of sustainability reports frameworks

No

The company does not currently issue standalone sustainability reports in
accordance with international reporting frameworks such as GRI, CDP,
.SASB, IIRC, or the UN Global Compact (UNGC) principles

Current sustainability disclosures are limited to what is included within the
Annual Board of Directors’ Report, governance disclosures, and
non-financial disclosures issued in compliance with the requirements of
the Financial Regulatory Authority (FRA), without preparing separate
.reports aligned with those international frameworks

Is the company striving to achieve specific goals from the United Nations .2
?Sustainable Development Goals

Yes

Yes, the company strives to support and contribute to several United
Nations Sustainable Development Goals (SDGs) through the
implementation of initiatives and operational practices that are aligned with
.its corporate sustainability strategy

:The key areas of focus include

Promoting economic development by enhancing operational efficiency and-
sustaining performance

Supporting the social dimension through strengthening occupational-
health and safety, and developing human capital

Protecting the environment by improving resource efficiency and reducing-
the environmental impacts of operational activities

Supporting local communities and contributing responsibly to social-
development

This approach is aligned with internationally recognized standards and
non-financial disclosure requirements, reflecting the company’s
commitment to integrating sustainability principles and the SDGs into its
.business model and operational decision-making

:For more information, please refer to the company’s sustainability page
/https://maridive.com/sustainability

Does the company identify these goals and report on the progress made .3

within the framework of the United Nations Sustainable Development Goals

05, 2(SDGs)
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Yes

Yes, the company sets specific objectives that align with the United Nations
Sustainable Development Goals (SDGs) and seeks to integrate them into its
corporate strategy and operational practices. However, the company does
not currently provide quantitative or periodic disclosures regarding
.progress made toward achieving these goals in its published reports
Current disclosures are limited to outlining the areas of commitment and
general direction, without measuring or reporting on related performance
.indicators

This approach is consistent with the current scope of disclosure required
under non-financial reporting regulations, while allowing for the future
consideration of developing measurement mechanisms and reporting on
progress achieved—enhancing transparency and keeping pace with
.international best practices in sustainability reporting

Has the company clearly declared its commitment towards corporate .4
?social responsibility standards

No

The company is still in the process of assessing and defining its corporate
social responsibility (CSR) objectives, and no formal or detailed
commitments or an adopted CSR framework have been officially disclosed
.in the published reports to date

This comes as part of the company’s efforts to align its CSR objectives with
its corporate strategy and operational capabilities. In the future, the
company will consider announcing these objectives once they are fully
.developed and aligned with its strategic direction

Does the company follow a clear and explicit policy / principle regarding .5
?community investments

Yes

The company is still in the process of assessing and defining its objectives
related to corporate social responsibility and community investment, and it
has not yet adopted a formal, explicit, and publicly disclosed policy
.governing community investment activities

This approach reflects the company’s intention to ensure that community
investment initiatives are aligned with its corporate strategy and

&sOlL S, operational priorities. In the future, the company will consider establishing

4 )
i
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a clear framework and approved policies, along with disclosing them once
fully developed

Does the company participate in public or private sector initiatives .6
?concerned with community development

No

The company is still in the process of evaluating and defining its corporate
social responsibility (CSR) and community investment objectives, and it
has not yet adopted a formal, explicit, and publicly disclosed policy
.governing community investment activities

This approach reflects the company’s commitment to ensuring that
community investment initiatives are aligned with its corporate strategy and
operational priorities. In the future, the company will consider establishing
a clear framework and approved policies, along with publicly disclosing
.them once fully developed

.
External Assurance (G6).6
.

Are the company’s ESG disclosures assured by an independent third .1
?party

Yes

Yes, the company’s Environmental, Social, and Governance (ESG)
.disclosures are reviewed by independent third-party entities
Environmental disclosures undergo annual reviews by accredited
independent organizations such as DNV and Bureau Veritas (BV) to verify
.compliance with recognized environmental standards

In addition, an annual inspection of vessels is conducted by specialized
independent parties to ensure compliance with applicable safety

t;ou Sep, .-requirements and environmental standards
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Thank you.. The Annual Report on the Environmental, Social and Governance
Disclosures has been successfully Registered and your Registration Code
Number is 46023. You are kindly Requested to print the report and attach it to the
annual report of the Board of Directors attached to the annual financial
.statements for the year 2025/2026

Al 21 310 00 Datalt Aieght
FIRANCAL AEGBLATORY AUTHORNTY Y

Annual report for FY 2025/2026
On Financial Disclosures Related To Climate Change (TCFD}
In implementation of The FRA’s Decrees no. (107) and (108) for the year 2021

First: Introduction

The report on financial disclosures related to climate change - recommendations
of the Task Force on Climate Financial Disclosure TCFD reflects the company's
ability to manage the risks and opportunities associated with climate change,
which creates confidence among investors that enables them to make
investment decisions that take into consideration the range of financial risks and
opportunities associated with climate change and the company's management
mechanisms for transitional risks and Physical risks of the effects of climate
change on the company's financial performance, thus providing more

Aransparency regarding climate-related risks and opportunities for investors

Based on the FRA responsibility towards NBFI including fisted Companies on the
Egyptian Stock Exchange, and within the framework of assisting these companies
to submit annual reports to disclose ESG sustainability standards in accordance
with the FRA decisions No, 107 and 108 of 2021, and to facilitate them, the FRA
has prepared this electronic form to companies to fulfill the KPIs for financial
.disclosures related to climate change - TCFD recommendations
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Therefore, please be careful, accurate and transparent when filling out this form,
and please attach the report form within the annual report prepared by the Board
of Directors attached to the annual financial statements for the year 2025/2026 In
case of any inquiries related to this matter, you can contact sustainable
development department via email sustainable.development@fra.gov.eg

Secand: Basic Data on The Status of Company

company's name:Maridive & Qil Services .1

company's sector:Energy & Support Services .2

Third: Basic Data of The Person Responsible for Completing The

~
-]
=
=
q
-

Name :Mohamed Aly Abou El-Nasr .1

Job Title:Investor relation manager .2
Email:mohamed.abouelnasr@mosalex.com .3
Phone:+201029622555 .4

Tax Card:204-904-757 .5

IFC Code:444001 .6

Fourth: TCFD KPIs

Governance KPI ( Climate Related Governance }.1

[N 7

1
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Does the board have oversight of climate-related risks and .1
opportunities? Yes

Yes, the Board of Directors oversees the monitoring of risks and
opportunities associated with climate change by assigning the company’s
management to track and analyze them and to collect the relevant
performance indicators. These risks and opportunities are also presented
and discussed during the Board’s periodic meetings, ensuring continuous
monitoring and the adoption of appropriate decisions that support
environmental sustainability and reduce climate-related impacts and risks
.on the company’s operations

Does the management have a role in assessing and managing climate .2
related risks and opportunity? Yes

Yes, the company’s management plays a pivotal role in assessing and
managing the risks and opportunities associated with climate change by
integrating climate considerations into the operational framework and risk
management processes. The management assigns both the Operations
Department and the Quality, Health, Safety, Security, and Environment
(QHSSE) Department to monitor.and analyze climate-related risks and
.opportunities that directly affect fleet operations

This mechanism includes proposing and implementing operational
measures that suppotrt sustainability—most notably the use of 0.1%
low-sulfur marine fuel across the company’s vessels to reduce carbon
emissions and enhance environmental performance. These efforts are
aligned with the company’s strategic direction and disclosure requirements
in accordance with TCFD recommendations

R ———— e 8 ISeS S N SeSseeass st
Strategy KPI ( Environmental Operations, Oversight and Mitigation ).2

Does the organization identify any climate related risks and opportunities .1
over the short, medium and long run? Yes

Yes, the company’s management identifies and evaluates climate-related
risks and opportunities over the short, medium, and long term, taking into
consideration their potential impacts on the company’s operations both
within and outside the Arab Republic of Egypt. This process includes
analyzing operational, regulatory, and transition risks associated with

ka QIL 36:9
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climate change, as well as determining priorities and opportunities that

contribute to reducing the carbon emissions resulting from the company’s

.activities

These efforts aim to ensure compliance with evolving global environmental

regulations and standards, enhance environmental performance, and

.achieve long-term operational sustainability

Does the company reflect the climate-related risks opportunities on the .2
organization’s business, strategy, and financial planning? Yes

Yes, the company’s management is currently conducting a comprehensive
study to reduce carbon emissions, based on the indicators and data
provided by the various operational sectors within the company. Based on
the results of this study, the company will develop a long-term strategy to
.reduce emissions associated with its operational activities

This strategy will also be integrated into the company’s financial planning
for the coming years, ensuring that investment and operational decisions
are aligned with environmental sustainability considerations. This approach
will enhance the company’s ability to manage climate-related risks and
opportunities in accordance with the disclosure recommendations set out
) .by the TCFD framework

Does your company invest, annually, in climate-related infrastructure, .3
resilience, and product development? No

The company does not currently make specific, direct annual investments
in climate-resilient infrastructure or in the development of climate-related
products. However, it is presently conducting a comprehensive study aimed
at reducing carbon emissions, relying on operational indicators and data
provided by the various departments across the company and
benchmarking them against global indicators and standards relevant to the
.same type of activity

Based on the results of this study, the company is developing an integrated
short- and long-term strategy to reduce emissions and enhance climate
adaptation, This strategy includes improved operational initiatives, most
notably the use of 0.1% low-sulfur marine fuel across the company’s fleet,
which contributes to strengthening environmental sustainability, ensuring
compliance with international environmental standards and regulations,
and supporting the company’s strategic direction to integrate climate
considerations into future decision-making in line with TCFD

+Jecommendations
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Risk Management KPI (Climate-Related Risks ).3

Does the company set a defined process for identifying and assessing .1
the climate related risks? Yes

Yes, the company has established a systematic and integrated approach for
identifying and assessing climate-related risks, based on monitoring and
analyzing the potential impacts of these risks on the company’s operations
inside and outside the Arab Republic of Egypt. This approach includes
evaluating operational, regulatory, and transition risks associated with
climate change, as well as identifying priorities and opportunities that
contribute to reducing carbon emissions resulting from the company’s

: .activities

This framework also aims to support continuous compliance with evolving
global environmental laws and standards, and to enhance operational
sustainability and performance efficiency over the short, medium, and long
term, in alignment with the disclosure recommendations of the TCFD
framework

Does the company have a solid process for managing the climate related .2
risks?Yes

Yes, the company adopts a clear and integrated approach to managing
risks related to climate and environmental change, with a focus on reducing
carbon emissions and evaluating their potential impacts on the
environment and the company’s operations. This approach is based on
compliance with relevant international requirements and agreements,
including those of the United Nations, as well as the laws and regulations
.applicable in the countries where the company’s vessels operate

This framework also includes the implementation of environmentally
friendly operational practices, most notably the use of low-emission fuels
with reduced combustion by-products, in addition to adhering to
internationally recognized standards such as ISO 14001 for environmental
management, ISO 14064-1 for carbon footprint measurement and
management, and ISO 50001 for energy management. This approach
contributes to enhancing environmental sustainability, improving resource
efficiency, and strengthening the company’s ability to manage
climate-related risks and opportunities in alignment with the

s OlL g,
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recommendations of the Climate-related Financial Disclosure Framework
{TCFD)

Does the company incorporate climate-related risks in the company’s .3
overall risk management? Yes

Yes, climate-related risks constitute an integral part of the company’s
overall risk management framework, in light of the growing local and global
shift toward clean energy and carbon emission reduction—developments
that directly influence the nature of business operations and relationships
.with stakeholders both locally and internationally

The company is working to further strengthen the integration of
climate-related risks within its comprehensive risk management strategy
upon the completion of the ongoing study focused on reducing carbon
emissions. The outcomes of this study will be incorporated into the
company’s strategic and financial planning for the coming years, ensuring
support for environmental sustainability, improved operational efficiency,
and enhanced ability to adapt to climate-related risks and opportunities, in
alighment with the recommendations of the Climate-related Financial
.Disclosure Framework (TCFD)

Metrics & Targets KPI ( Carbon/ GHG Emission ).4
e == s =~ = _awew =

Does the company use any metrics to assess climate-related risks and .1
opportunities in line with its strategy and risk management process? Yes

Yes, the company relies on a set of quantitative metrics to assess
climate-related risks and opportunities in alignment with its corporate
strategy and established risk management framework. These metrics
include monitoring water and energy consumption, as well as measuring
emissions resulting from operational activities, in accordance with
.Jnternationally recognized standards

The accuracy of the data is verified through a comprehensive set of
controls and integrated procedures that combine internal oversight with
external review. Climate- and operations-related data undergo internal
documentation and review processes through the company’s Quality,
Health, Safety, Security, and Environment (QHSSE) management systems,
which ensure regular recording of data based on approved methodologies

s OlL sg, .and standards
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Additionally, periodic recongiliation is carried out between the recorded
data and the operational and technical logs of the vessels, including fuel,
energy, and water consumption, and the emissions resulting from them.
Externally, these data are subject to verification and audit by independent
international inspection and classification bodies responsible for issuing
vessel operating certificates, to confirm their accuracy and compliance with
-environmental standards and applicable energy-efficiency requirements
This approach enhances the reliability of the data and the accuracy of
climate-related disclosures, in alignment with the recommendations of the
.Climate-related Financial Disclosure Framework (TCFD)

Total amount, in CO2 equivalents, for Scope 1 (if applicable) ? Yes .2

Yes, the company discloses its total carbon dioxide emissions resulting
from its operational activities, including Scope 1 emissions, which
represent direct emissions generated from the combustion of fuel used by
the company’s vessels. These emissions are measured and reviewed
periodically in accordance with internationally recognized methodologies
.and standards

Emissions data are also subject to verification and audit by independent
international classification and inspection bodies, ensuring the accuracy of
the data and compliance with globally recognized environmental standards,
most notably ISO 14064-1 for the quantification and reporting of
greenhouse gas emissions and ISO 14001 for environmental management
systems. This reflects the company’s commitment to environmental
transparency and to monitoring and managing its carbon footprint in
alignment with the recommendations of the Climate-related Financial
.Disclosure Framework (TCFD)
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