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Thank you.. The annual report on the Environmental, Social And
Governance Disclosures has been successfully registered and your
registration code number is 45798. You are kindly requested to print the
report and attach it to the annual report of the Board of Directors
-attached to the annual financial statements for the year 2025/2026

oS ' AT Dgl )0 Daladt Aiggtt ) ,
e FINARCIAL REGULATORY AUTHORITY

Annual report for FY 2025/2026

on Environmental, Social and Governance Disclosures Related to
Sustainability (ESG)

In implementation of the authority’s Decrees no. {107) and (108) for the year
2021

rirst: Ilntroduction

This report on the disclosure of Environmental, Social and Governance (ESG)
reflects the sirength of the company’'s management to implement the
principles of sustainable development and integrate sustainability practices
into the company's activities and operations, which generates confidence
among investors that enables them to make informed investment decision, By
identifying risks and opportunities that may not be monitored by traditional
financial reports, especially in light of the increasing demand by investors for
ESG Data and how companies integrate sustainability practices into the daily
operations and activates in order manage the risks and opportunities
associated with the various dimensions of sustainability, and thus enhance its
financial position. Based on the FRA responsibility towards NBFI including
listed Companies on the Egyptian Stock Exchange, and within the framework
of assisting these COImp:

ce with the FRA decisions No. 107 and
%ﬁmﬁm'éﬁ'p red this electronic for
dﬁ%@%%ﬁ&peggae is elec ¢ form
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o companies to fulfili the KPIs for the disclosure of sustainability standards
ESG

Therefore, please be careful, accurate and transparent when filling out this
form, and please attach the report form within the annuai report prepared by
the Board of Directors attached to the annual financial statements for the year
2025/2026 In case of any inquiries related to this matter, you can contact

sustainable development department via email

sustainable.development@fﬁggﬁg
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Select the company’s name:Electro Cable Egypt .1

company's sector:industrial Goods , Services and cars .2

t i e Person Responsible for Cog

Name :saber adel radad .1

Job Title:Relations Man“ i[ li

Email:Saber.adel@ececables.com .3
Phone:+201022206191 .4
Tax Card:269-002-100 .5

IFC Code:336094 .6
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Has the company developed any official Environmental and Social .1
?(E&S) or Sustainability policies

Yes

the company follows an environmental policy as part of the company’s
general policy, which stipulates in its seventh clause (taking the
necessary measures to prevent air, water and land poliution, reduce
energy and rationalize resources

Is this policy originating from within the company or derived from .2
?global or national policies

Yes

he policy stems from within the company, as the company has sought to
obtain a certificate of conformity to the requirements of international
specifications (Iso 14001:2015) for the environmental management
system since 2019 to ensure the achievement of its policy

Does the company identify and assess the environmental and social .3
?risks arising from its economic activity

Yes

The company identifies and evaluates environmental risks in accordance
with the environmental management specification applied within the
company, iso14001:2015

Does the company follow specific policies concerned with waste .4
?recycling, water consumption, or energy consumption

Yes

The company has adopted policies concerned with the recycling of some
production waste. A dedicated department has been established to
separate and circulate production waste to ensure the safe disposal of
hazardous waste. A department has been established and the company
has established a special system to rationalize water consumption
through cooling operations in the production stages (closed circuit
system). The company also adopts procedures to improve the capacity
factor. Electricity and rationalization of electricity consumption during

[ s rEE O e oy NS I et 2 ke - »
o produgtion processes
(RN, & pad) il U 26,46

elated o reducing greenhouse gas .5
g.{ 9 ?(GHG) emissions
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Does the company set any




Yes

The company sets a strategic goal to rationalize electrical energy
consumption, which reduces the contribution of production operations
to emissions causing global warming

Does the management have any system/certification regarding the .6
?company’s environmental practices (ISO 14001 certification)

Yes

The company has held a certificate of conformity with the ISO 14001
audit requirements since 2019. The internal audit is conducted in
accordance with the specification twice a year, and the certificate is
renewed annually and periodically by the granting body after conducting
.the necessary reviews

Carbon Emissions / Greenhouse gases (GHG) (E2).2

Does the company calculate the total amount of carbon emissions .1
?(Carbon Footprint) in metric tons

Yes

The company carries out environmental measurements, including the
carbon emission rate, by an official, neutral body (the National Center for
-Occupational and Environmental Safety and Health Studies)

Energy sources usage and diversification (E3).3

Does the company calculate the total amount of energy directly .1
?consumed

Yes

The company calculates the405taizvalumev_giw,ggﬁlﬂy_-.%@ﬂ§Umed directly
| T, |
annually to work o ,”. pIOYing the electrical power factor and

({5253 y 2] dgll o ki & »
Eﬂvﬁ,w f«%ﬁquiz ng consump ion

B sis T — et
ol Tl B A ATy

et e, = : o
4 e B S et g b i ;;Lh



Does the company calculate the percentage of energy consumption .2
?according to the type of generation source

Yes

The company obtains its electrical energy needs through the North Cairo
Electricity Distribution Company

?Does the company calcuate the percentage of annual saved energy .3
Yes

The company reciives incentives from the North Cairo Electricity
Distribution Companydue to its ability to improve the electrical power
factor

Water Usage (E4).4

Does th€ompany calculate the total amount of water annual .1
?7consumed

Yes

The comp'Y CGalculates the total amount of water consumed annually
' throucthe meters of the Drinking Water and Wastewater Company

Does the MPany calculate the total amount of annual water recycled .2
7and treated

No

ThHOMpany does not undertake any activities related to recycling or
treating water

f

Waste Management (E5).5

Does the company calculate tl}e:tajﬁ;a{netm&emastegengrated or .1

?recycled and that, which has be! %igiomﬁgﬁtﬁ%ng %nd weight
B w el W v £ %:
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The company counts and sorts the waste resulting from production
operations according to type and weight on 3 monthly and annual basis

Fifth: Social KPis

Gender Diversity & Pay Ratio (S1).1

Does the company disclose the number of male and female employees .1
?according to the type of employment (temporary or pPermanent)

Yes

The company discloses the number of male and female employees
according to the type of employment to the Labor Office affiliated with
the Ministry of Manpower and the Social insurance Authority, according
to the requirements of each entity

Does the company disclose the percentage of total employees who are .2
?male and female

A report is not required for any of the relevant authorities and is not
activated

Does the company disclose the percentage of positions held by males .3
and females (specifically for entry-levei and mid-level jobs)

A report is not required for any of the relevant authorities and is not
activated

Does the company disclose the percentage of positions held by males .4
?and females (specifically for senior-level and executive positions)

A report is not required for any of the relevant authorities and is not
activated

Does the company disclose the average pay ratio for females .5
?compared to the males

A report is not required for any of the relevant authorities and is not
activated

!'; S e T e RS WS S e i -
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Does the Ccompany disclose the annual percentage rate of turnover for 1
?fuli-time employees

A report is not required for any of the relevant authorities and is not
activated

Does the company disclose the annual percentage rate of turnover for .2
?part-time employees

A report is not required for any of the relevant authorities and is not
activated

Does the company disclose the annual percentage rate of turnover for .3
?contract employees and consultants

A report is not required for any of the relevant authorities and is not
activated

\

Non-Discrimination (S3).3

\

Does the company follow a policy condemning sexual harassment and .1
a non-discrimination policy based on any racial, religious, or gender

?basis

The company is committed to the laws and legislation regarding the
criminalization of sexual harassment and non-discrimination between
the sexes

\

Global Health & Safety Standards (S4).4

\

Does the company follow an occupational health and safety (OHS) .1
policy and/or a policy related to global health and safety standards (for
example ILO’s International Labor Standards on Occupational Safety and
?Health)

The company is committgfiﬁtuf tobat-standardsforoee pational safety
| “?‘;‘_ﬁ“

health b lying the Fequiren f 01:2018, which
and hea y applyi 19/40€ FequirementsiofiS0s c

obliges the company to cp




?What is the number of occupational accidents if any .2

The number of injuries is10, minor injuries, according to the disclosure
report submitted to the Occupational Safety and Health Office, and they
do not include any serious accidents

Does the company offer trainings related to environmental, social AND .3
Occupational Health and safety (OHS) issues for employees. If the
?answer is yes, please disclose the number of trainings hours

110hours of training annually on occupational and environmental safety
and health issues

\

Children & Forced Labor (S5).5

\

Does the company follow a policy prohibiting child labor and forced A
?labor

The company is committed to the laws and legislation criminalizing this
matter

Does that policy apply to the suppliers and vendors dealing with the .2
?company

The company is committed to the laws and legislation criminalizing this
matter

\

Labor Rights (S6).6

\

in addition to the requirements of Egyptian Labor Law, does the .1
company follow the ilaws and standards of the International Labor
Organization or any other international framework, standards, or laws
?related to labor’s rights

The companygdherevs to Egyptian labor laws

s dealing with the .2

o e dodlut 45 o ?company

Does that policy inc%; RRliers andwendb
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il € &;ﬂ}!ﬂsuppliers within the
framework of commercial transactions and quality systems
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Sixth: Governance KPls

Board Diversity (G1).1

Does the company disclose the number and percentage of the board .1
?of directors occupied by males and females

Yes

The company is committed to implementing all decisions issued by the
Financial Regulatory Authority in this regard

Does the company disclose the number and percentage of committee .2
?chairs occupied by males and females

No

The statement is not required and is not activated

Bribery / Anti-corruption (G2).2

Does the company issue any decisions related to combating bribery / .1
?corruption and follow them

Yes

The company works effectively in this regard through internal control
policies, which are applied through internal audit and control
committees. The company prohibits any transactions involving
corruption or bribery of all kinds, and decisive and effective measures
-are taken in this regard

Ethics and Code of Conduct (G3).3

‘g T

?Does the company issue  code of conduet-~Ethic and follow them .1
N S W

\ g el Ay 3N “jé};' E Yes
T s dadilaus 85yl




The company has a special version of its ethical code of conduct and
code of honor

\

Data Privacy (G4).4

\

In addition to the requirements of the Egyptian data protection law, .1
does the company follow any other international frameworks, rules, or
?recommendations regarding data privacy

Yes

The company is committed to the laws and legislation issued in this
regard

\

Sustainability Reporting & Disclosure (G5).5

\

Does the company issue sustainability report according to GRI, CDP, .1
SASB, IIRC, UNGC, or any other type of sustainability reports
?frameworks

No
No reports are issued in this regard

Is the company striving to achieve specific goals from the United .2
?Nations Sustainable Development Goals

No

The company seeks to adhere to the state’s general policy and
contribute to achieving its vision for the future of sustainable
development 2030

Does the company identify these goa!s and report on the progress .3
made w:taﬂn the framework of the Umted Nations Sustainable
77 :

\Y

M gl Ay 01 U:d“i’ﬂfﬁﬁélopment Goals (SDGs)

i e dodilest A8 ol ;.

¥ No

BT =
1>, N :"3.;.1-- e-..

The compaﬁy seeks to adhere to tﬁe state s general policy and
contribute to achieving its vision for the future of sustainable

K



development 2030

Has the company clearly deciared its commitment towards corporate .4
?social responsibility standards

Yes

in addition to the company’s community activities in the areas of helping
the surrounding community, the company seeks to adhere to the
-standards of the 5026000 social responsibility guideline

Does the company follow a clear and explicit policy / principle .5
?regarding community investments

No

In addition to the company’s community activities in the areas of helping
the surrounding community, the company seeks to adhere to the
.standards of the 15026000 social responsibility guideline

Does the company participate in public or private sector initiatives .6
?concerned with community development

Yes

The company seeks to participate positively in national initiatives, such
as the Decent Life Initiative, in addition to cooperating with the executive
- .bodies in the governorate and district to develop the local community

%

External Assurance (G6).6

‘

Are the company’s ESG disclosures assured by an independent third .1

?party
No

Environmental disclosures and management systems for quality,
occupational safety, and environmental health are reviewed by the
international ISO certification body on a periodic basis to ensure
- mearmtymﬁ#Tternatlonal standards
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Thank you.. The Annual Report on the Environmental, Social and Governance
Disclosures has been successfully Registered and your Registration Code
Number is 45831. You are kindly Requested to print the report and attach it to
the annual report of the Board of Directors attached to the annual financial
statements for the year 2025/2026

-

R e
_ | FINANCIAL REGULATORY AUTHORITY

Annual report for FY 2025/2026
On Financial Disclosures Related To Climate Change (TCFD)

In implementation of The FRA's Decrees no. (107} and (108) for the year 2021

First: Introduction

The report on financial disclosures related to climate change -
recommendations of the Task Force on Climate Financial Disclosure TCFD
reflects the company's ability to manage the risks and opportunities
associated with climate change, which creates confidence among invesiors
that enables them to make investment decisions that take into consideration
the range of financial risks and opportunities associated with climate change
and the company's management mechanisms for transitional risks and
Physical risks of the effects of climate change on the company’s financial
performance, thus providing more transparency regarding climate-related

risks and opportunities for investors

Based on the FRA responsibility towards NBF! including listed Companies on
the Egyptian Stock Exchange, and within the framework of assisting these
companies to submit annual reports to disclose ESG sustainability standards
in accordance with the FRA ﬂg”ggg@%ﬂﬂgﬁw of 2021, and to

.th‘;g eﬁgﬁﬁi&ﬁg{p@ }i companies to fulfill
res | rel aﬁﬁgq‘:kgwggrwqateﬁ change - TCFD
,E recommendations




Therefore, please be careful, accurate and transparent when filling out this
form, and please attach the report form within the annual report prepared by
the Board of Directors attached to the annual financial statements for the year
2025/2026 In case of any inquiries related to this matter, you can contact
sustainable development department via email
sustainable.development@fra.gov.eg

Secand: Basic Data on Phe Statu

/

company's name:electro cables of Egypt .1

company's sector:industrial Goods , Services and Automobiles 2

3asic Data of The Person Responsibie tor La

el s §

Name :saber adel raddad .1
Job Title:Investor Relations Manager .2

Email:saber.adel@ececables.com .3

[T

Tax Card:100-002-269 .5

IFC Code:336094 .6

fourth: TCFD KPis
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Naoe tha hnard hauve nversianht of climate-related risks and .1



The Board of Directors monitors risks and opportunities that could affect
business continuity and sets priorities to achieve the company’s
strategic goals, aligning with the ISO 14001 Environmental Management
System

Does the management have a role in assessing and managing climate .2
related risks and opportunity? Yes

‘evaluate the company by assessing all risks and opportunities that may
arise and deal with them, including Continuity of business continuity
through the application of the environmental management system ISO
14001/2015

—

Strategy KPI ( Environmental Operations, Oversight and Mitigation ).2

—

Does the organization identify any climate related risks and .1
opportunities over the short, medium and long run? Yes

The company's management identifies potential risks and opportunities,
addressing them effectively to maintain business continuity while
staying aligned with international environmental management standards

.and systems

Does the company reflect the climate-related risks opportunities on .2
the organization’s business, strategy, and financial planning? Yes

The company takes into account all opportunities and risks associated
with the workflow of the

Does your company invest, annually, in climate-related infrastructure, .3
resilience, and product development? Yes

The company is investing in infrastructure to combat climate change,
aiming to cut carbon and gas emissions while expanding internal
electricity and water networks to promote the efficient use of natural

Jesources

—

=,

Risk Management KPI (Climatg-ﬁaiagegdvﬁidsﬁ@r)i% o
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Does the company set a defined process for identifying and assessing A

the climate related risks? Yes

The company follows international management systems to manage
risks from environmental impacts caused by its activities, keeping them
‘within acceptable limits as set by global standards

Does the company have a solid process for managing the climate .2
related risks?Yes

The company adopis international management systems to control the
risks resulting from environmental influences resulting from the practice
of the activity and keep them within the permissible limits according to
' international standards

Does the company incorporate climate-related risks in the company’s .3
overall risk management? Yes

The company integrates climate-related risks into the company's overall
strategy, which could affect the company's performance.

/

Metrics & Targets KPI ( Carbon/ GHG Emission ).4

/

Does the company use any metrics to assess climate-related risks and .1
opportunities in line with its strategy and risk management process? Yes

The Company evaluates risks and opportunities in line with the
Environmental Management System by having environmental
measurements conducted by an independent official body to ensure its
_activities stay within globally accepted limits

Total amount, in CO2 equivalents, for Scope 1 (if applicable) ? Yes .2

The company reports its total carbon emissions to the Environmental
Affairs Agency, conducting annual environmental measurements at the
National Center for Occupational Safety and Health. These
measurements assess carbon dioxide emission levels, and a report is
.prepared to confirm they remain within globally permitted limits
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